
T H E D A I L Y 5 p E ~ THE VAL'\lCOUVER SUN, TUESDAY, FEBRUARY 6, 2007 

PETER BATTISTONI / VAN COU VER SU N 

Polly Nahar (right) was a professional engineer with 14 years experience before emigrating to Canada in 2002 with husband Syed 
and son Arka, now 11. She worked at menial jobs while struggling to get accredited and build a new life. 

LANDING THAT 
ELUS JOBINB.C. 

IMMIGRANTS I Canadian rules and regulations make it very difficult 
for foreign-trained professionals to become accredited here 

hen Polly Nahar 

W arrived in Cana­
da in the sum­
mer of 2002, she 
knew she would 

have to prove her professional 
expertise, and that it might take 
some time to find a good job. 

But the woman who had been 
a professional engineer in her 
native Bangladesh, who com­
pleted a master's degree at one 
of the former Soviet Union's 
best technical schools and who 
had worked as a civil engineer 
for 14 years, had no idea how 
hard her landing here was going 
to be. 

After a year of fruitless 
searching, and more than 100 · 
applications for engineering­
related jobs, Nahar's savings 
were spent, and she was forced 
to take menial jobs just to keep 
her family housed. 

"I had some idea there would 
be trouble, but I didn't know it 
would last so long," said Nahar, 
who took another three years to 
find her professional feet. 

It is a familiar story in immi­
grant circles in Canada, where 
government regulations and 
powerful professional associa­
tions combine to make it very 
difficult for foreign-trained pro­
fessionals to become accredited 
here. 

"From my own experience 
and sufferings, I can say one 
thing: We need a little bit of sup­
port to have a platform under 
our feet," Nahar told a packed 
seminar of skilled immigrants 
and government accreditation 
officials in Vancouver last week. 
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After a year of applying for 
jobs that never materialized, 
Nahar was forced to apply for 
income assistance. 

Her case manager at Employ­
ment Insurance sent her to 
S.U.C.C.E.S.S., the Lower Main­
land's largest immigrant assis­
tance agency, for help with job 
leads and contacts. 

S.U.C.C.E.S.S. found her a 
mentor, a professor of civil engi­
neering at the University of B.C., 
who in turn helped focus her job 
search. The slow-turning 
wheels of Russian bureaucracy 
took three years to produce doc­
uments in support of her Soviet 
education. 

During that time, she was dili­
gently attending seminars, 
workshops and professional 
mixers. 

She learned to work her new 
contacts - something she had 
not even imagined in 
Bangladesh - checking back 
with people who had shown 
interest, sending fresh resumes. 

She found training money to 
improve her computer-aided 
design skills, and selected a 

school that offered a work-study 
program. It was a way, she 
thought, she could get her foot 
inside the door of an engineer­
ing practice. 

A contact she had been culti­
vating for more than a year 
finally came through with an 
interim job. At night, she con­
tinued her computer design 
courses. 

In October 2006, she com­
pleted a diploma course as a 
construction technician, and 
shortly afterward she found an 
engineering job in civil mining, 
in the Vancouver office of 
AMEC , one of the world' s 
largest engineering firms. 

She is now working on the 
development of a gold and cop­
per mine. 

According to the provincial 
Ministry of Economic Develop­
ment, immigration will account 
for 100 per cent of B.C.'s net 
labour force growth by the end 
of the decade. 

"Many immigrants to B.C. 
possess skills in occupations 
where there are shortages, but 
face language barriers, difficul­
ty getting their credentials rec­
ognized, lack of Canadian work 
experience, and challenges nav­
igating an unfamiliar job mar­
ket," according to printed mate­
rial supplied by the ministry. 

Shelley Forrester, manager of 
the province 's international 
qualifications unit, was one of 
the officials at Wednesday's 
seminar. She had a chance to 
hear about the barriers first­
hand from Nahar and several 
other speakers. 

"We know engineering theo­
ries and applications; we need 
to know the local systems and 
working atmosphere," Nahar 
told the assembled guests. "I 
was not eligible for a profes­
sional internship, because of my 
age. Internship here is only for 
beginning engineers up to 30 
years of age. 

"I want to ask the appropriate 
authority to [consider] this 
point," she said. "Because we 
bring our skills and experience 
[from our countries of origin], if 
you could provide us six-to-12 
months of internship, we could 
find our proper job much earli­
er. 

"We have so much knowledge 
and experience to contribute to 
the society and to the nation as a 
whole." 

Four-and-a-half years along, 
Polly Nahar is still not finished 
her long integration. 

She is not yet fully accredited 
as a professional engineer: 
instead she is working as an 
EIT, or engineer-in-training. She 
needs one full year of Canadian 
experience, under the supervi­
sion of two Canadian engineers, 
as well as a seminar course in 
law and professional ethics. 

Has it been worthwhile? 
Nahar says yes: "In so many 

ways, Bangladesh is getting 
worse. If you have children, you 
know this is t~e right decision." 

mscott@png.canwest.com 
For more information on 

foreign credential recognition, visit the 
S.U.C.C.E.S.S. 

employment service website at 
sti.successbc.org. 


